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A Message from the Dean of Students

As the Dean of Students, it is my pleasure to be able to assist you in your personal, academic,
and professional pursuits! Our staff in the Office of Student Affairs is at your disposal and ready
to help you develop and grow both inside and outside of the classroom. This Student
Handbook is designed to serve as a resource and guide for a variety of topics and includes
information regarding our institutional expectations for appr opriate conduct and behavior. All
students are expected to be familiar with the rules and regulations of Mount Union fi that
information is provided herein.

The Student Handbook is complete and updated at this time i however, it is a dynamic
document and changes are sometimes necessary. A current version of the Student Handbook is
always available (http://portal.mountunion.edu/student_life/studenthandbook) for your
convenience.

Please be sure to visit the Office of Student Affairs if we can provide information or service for
youfi we are located in the Hoover-Price Campus Center. Best wishes for a wonderful and
rewarding year!

Sincerely,

John Frazier
Vice President for Student Affairs and Dean of Students
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University of Mount Union Mission Statemet

The mission of the University of Mount Union is to prepare students for fulfilling lives, meaningful
work, and responsible citizenship.

Undergraduate Learning Goals

To accomplish the mission, the University faculty has established guidelines tohelp students:
I. Demonstrate Core Abilities
A. Demonstrate ability to acquire and assess information.
B. Demonstrate research skills (both quantitative and qualitative).
C. Develop ability to think critically.
D. Develop ability to think creatively.
E. Develop communication skills.
Il. Foundational Knowledge and Integration
A. Acquire knowledge in humanities, arts and sciences.
B. Demonstrate the use of concepts and methods in humanities, arts, and sciences.
C. Develop the ability to view the world from multiple disciplinary perspectives.
D. Integrate knowledge and techniques across multiple disciplines.
lll. Preparation for Fulfilling Lives
A. Acquire the tools for self-development in order to assess and improve physical,
social, emotional, intellectual, and spiritual growth and wellness.
B. Find and cultivate intellectual pursuits.
C. Find and cultivate pursuits for personal enrichment.
IV. Preparation for Meaningful Work
A. Acquire discipline specificknowledge and skills needed at a professional level.
B. Demonstrate use of discipline specific knowledge and skills.
C. Integrate discipline specific knowledge and abilities with multiple disciplinary
perspectives.
D. Develop ability to collaborate with others to solve problems.
V. Preparation for Responsible Citizenship
A. Develop knowledge and appreciation of the individual's culture and other cultures
in a global context.
B. Understand and employ ethics within diverse cultural, social, professional
environmental and personal settings.
C. Demonstrate civic engagement by active involvement in and beyond the classroom.
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University Heritage

The University of Mount Union has roots in two traditions. The first of these is the Christian
tradition as expressed in the American Methodist movement of the 19th Century. An important

part of this movement was an effort to advance social progress through the establishment of
academically rigorous institutions which were non-sectarian, as well asracially, ethnically, and
gender inclusive. This rich, churchrelated legacy informs the present spirit in which Mount Union

maintains an advisory and voluntary relationship with the United Methodist denomination. The

Church does not direct policy, administration, academic curriculum, or campus life.

The University of Mount Union affirms the spiritual center of all persons and acknowledges the
deep impact that spiritual and religious experience has on both cultures and individuals. In light
of this, the University takes seriously its dual responsibility to foster the academic study of religious
experience and to provide resources that nurture and enrich the spiritual life of our students and
all members of the Mount Union community. As a university of highe r education, we neither
advocate a particular spiritual heritage nor proselytize on behalf of any religious or sectarian
orthodoxy.

The other significant tradition of the University of Mount Union is rooted in an historic
understanding of the liberal arts. A liberal arts education provides students with a broad base of
knowledge in addition to training in a specific field of study. At its heart, a liberal arts course of
study does not teach a single point of view, but equips and empowers students to form t heir own
conclusions based on critical reasoning. This tradition of learning continues at the University of
Mount Union.

These aspects of our heritage reinforce each other in the striving for excellence, concern for the

inherent dignity and worth of each individual, and the emphasis on the spiritual as well as the

intellectual achievements of humanity. We embrace the global nature of our student body,

recognizing that diversity serves as a resource for learning as we develop and prepare our students
fowldfilling |ives, meaningful work, and responsib

History of the University of Mount Union

University of Mount Union is the outgrowth of a town meeting held by forward -looking citizens
of the village of Mount Union, October 4, 1846. At that time the people gathered to hear Orville
Nelson Hartshorn outline the need for a new institution in the area, where men and women could
be educated with equal opportunity, where science would parallel the humanities, where
laboratory and experimental subjects would receive proper emphasis, and where there would be
no distinction due to race, color, sex, or position. On October 20, 1846, this young man organized
and taught on the third floor of the 00l d Carding
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The school grew rapidly wunder his inspired | eader

Uni on Seminary. 6 I n 1853, a onor mal departmento
January 9, 1858, the institution was chartered and incorporated under the laws of the State of
Ohi o as Oo6Mount Union College. 6

Although Mount Union had not been established by church efforts, its founder and early faculty

members were dedicated Methodist laymen. One of the articles of the charter of the College

looked to the day when Mount Union would come under the patronage of some annual
conference of the Methodist Epi scopal Church. T
endorseddéd the new college in 1858, but it was not
patronage by the conference.

In September 1911, Scio College, located at Scio, Ohio, was united with Mount Union. By the

articles of consolidation the liberal arts alumni of the former were made alumni of the latter. Scio

was established in 1857 at Harlem Sprigy, Ohi o, as O0The Rur al Seminary.
moved to New Market, where it was known variously as New Market College, the One Study

University, and finally, Scio College in 1878.

For many years Mount Union has claimed the distinction of being one of the first colleges to have
a summer school. Started in 1870, the first summer school was actually a fourth term in the school
year. Since that time summer instruction has been offered each year at the institution.

In October of 2009, the Board of Trustees voted unanimously to change the designation of the

institution from o0collegeb6 to Ouniversity.o Thi
Mount Union College became University of Mount Union.

From 1846 to the present, the administration of Mount Union has been under the leadership of
12 presidents: Orville Nelson Hartshorn, 18461887; Tamerlane Pliny Marsh, 18881898; Albert
Birdsall Riker, 18981908; William Henry McMaster, 1908 1938; Charles Burgess Ketcham, 1938
1953; Carl Cluster Bray, 19541967; Ronald Gilbert Weber, 19671980; G. Benjamin Lantz, Jr.,
1980-1985; Harold M. Kolenbrander, 1986 2000; John L. Ewing, Jr., 206@005; Richard F. Giese,
2005-2015; and W. Richard Merriman, 2015.

l4|Page



Alma Mater

Hark! From mountain, hill and valley,
Rings the music as they rally,

Sons and daughters of Mount Union,
Singing songs of praise.

See! They come unceasing,

Care and toil releasing,

Shouting in a mighty chorus,

More and more increasing.

(Chorus)

Wake the echoes loud with cheering,
Shout again! The day is nearing,
Night is gone with doubt and fearing,
Dear old M.U.C.

Fight Song

On, Mount To Victory!

On Mount to victory,
Onward to the goal.
Cheer for our team today,
Make the echoes roll.

Hail to our colors true,
The Purple and White.

On Mount to victdory,
So | etds Fight! Fight!

Rouse your souls from sloth and slumber,
Gird yourselves and join our number,
Loyal to Mount Union College,

Rally round her now!

On her worth relying,

Keep her colors flying,

Crown the heroes of her battles,

Each with name undying.

(Chorus)

Nobly stands the grand old College,
Home of honor, shrine of knowledge,
Storm and stress and time but prove her,
Constant, brave and true.

Mark! Each new endeavor,

Makes her stronger ever,

Hearts and hands for toil and battle,

May they fail her never!

(Chorus)

Fight!
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Dining Services

Kresge Commons

Campus Facilities Hours of Operation

Students must have their Purple Plu$ Cards touse their meal plan in the dining room. Meal plans are not

transferable.

Monday - Friday
Breakfast

Continental Breakfast

Lunch

Dinner

Late Night Snack
Saturday

Breakfast

Continental Breakfast

Lunch

Dinner
Sunday

No Breakfast

Lunch

Dinner

B&B Café

Monday - Thursday
Friday
Saturday

KHIC Start Café

Monday - Friday
Sunday- Thursday

7 a.m.- 7 p.m. Continuous Service
7am.- 9am.
9 a.m- 10:15 a.m.
10:30 a.m.- 1:30 p.m.
4:30 p.m.- 7:00 p.m.

Monday - Thursday 10 p.m.- 11:30 p.m.

8 08:30a.m.

8:30 a.m.6 9:00 a.m.
11:30 a.m.- 1:30 p.m.
4:30 p.m.- 6:30 p.m.

11:30 a.m.- 1:30 p.m.
4:30 p.m.- 6:30 p.m.

8 a.m.- 10 p.m.
8 a.m.- midnight
9am.-2p.m.

7am.-2p.m.
8 p.m. - midnight
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Digital, Written and Oral Communication Studio

Located across from the Circulation Desk in the Kolenbrander-Harter Information Center.

Sunday 6 p.m.- 10 p.m.
Monday-Thursday 9a.m.- 10 p.m.
Friday 9a.m.- 3p.m.
Saturday Closed

Summer hours may vary. Please checkvww.mountunion.edu/DWOCS for details.

IT Helpdesk and Computer Labs

Mount Union offers a variety of labs for student use. Students needing general computer

assistance can also contact the helpdesk by calling HELP (ext. 4357) from angn-campus phone.

The off-campus phone number is (330) 8298 7 2 6 . Studentsd® personal comp
charge at the Helpdesk. Antivirus software is required on all student computers and is available

at no additional charge by contacting the Help desk. Departmental computer labs such as the

Eells Art Computer Lab are subject to the building hours. Department labs consist of (Education-

Tech lab, FH 200, Bracy Science lab, Art lab, Geology lab and all other specialty labs).

Computer Lab Hours

KHIC PC Lab 57: Open 24 hours

T-H 200 Lab: Open during building hours

Bracy 303 Lab: Open during building hours

Department Labs: Check with the individual department

Residence Hall Labs: Open 24 hours (located in various residence halls)

IT Helpdesk Hours

Monday - Thursday 7a.m.- 9 p.m.
Friday 7am.-5p.m.
Sunday 6 p.m.-9p.m.

Summer Hours
Monday - Friday 7am.-5p.m.

For up-to-date information contact the IT helpdesk at helpdesk@mountunion.edu.
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Library

Main Library Hours

Monday - Thursday 7 a.m.- midnight

Friday 7am.-5p.m.

Saturday 9am.-5p.m.

Sunday Noon - midnight

The Main Library remains open until 2 a.m. during finals week. Exact dates and times will be posted at the
library.

Sturgeon Music Library

Monday 0 Thursday 8 a.m.- 11 p.m.

Friday 8am.-5p.m.
Saturday Closed
Sunday 7p.m.-11p.m.

McPherson Academic and Athletic Center (MAAC)

Monday - Thursday 6 a.m.- midnight

Friday 6 a.m.- 10 p.m.
Saturday 9a.m.- 8 p.m.
Sunday 11 a.m.- 11 p.m.
Pool Hours

Monday-Friday 11:15am. - 1:15 p.m.
Monday-Thursday  7:30 p.m. - 10 p.m.
Saturday Closed

Sunday 3pm.-6pm.

University Store

Hours of Operation when classes in session

Monday 8:30 a.m.- 7 p.m.
Tuesdayd Thursday 8:30 a.m.- 5:30 p.m.
Friday 8:30 a.m.- 5 p.m.
Saturday 10 a.m.- 2 p.m*

*During home football games, the University Store will be open from 10 a.m. until 5 p.m

Hours of Operation during summer and breaks
Monday 0 Friday 9am.-4pm.
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Campus Resources

Alcohol, Drug and Wellness Education

The Office of Alcohol, Drug, and Wellness Eduation serves to provide a 3-tiered approach to

education, programming, and student growth and development: (1) individuals; (2) student body

as a whole; and (3) university and the greater community. Through holistic education, prevention,

and counseling, the Of fi ce underscores t he Uni versityods
meaningful work, fulfilling lives, and responsible citizenship. By focusing on making healthy

choices including responsible drinking, sexual education, and drug prevention, the office works
collaboratively with faculty, staff, and students to develop proactive programming, education, and

counseling opportunities.

The Office of Alcohol, Drug, and Wellness Education provides programming and outreach in the
form of campus-wi de 0 awavest @.9.,5Breast Cancer Awareness Month, National
Collegiate Alcohol Awareness Week, Great American Smoke Out, and Safe Spring Break), hall and
floor programs and individual/group counseling sessions. The office provides education and
counseling for students concerned about alcohol, drug, and other wellness related issues.
Additionally, the Office of Alcohol, Drug and Wellness Education is a campuswide resource,
providing wellness-related information and referrals for students, whether for a class project or
personal use.

Two student organizations work in conjunction with the Office of Alcohol, Drug, and Wellness
Education: C.H.O.1.C.E.S. (Choosing Healthy Options in Celebration of Educational Success) and
GAMMA (Greeks Advocating Mature Management of Alcohol). C.H.O.I.C.E.S. provides information
and opportunities for students interested in health and wellness issues. C.H.O.I.C.E.S. offers
programs on stress management, healthy decision making, responsible alcohol use, sexual
responsibility, and many others. GAMMA is composed of and works with students participating

in fraternity and sorority life. GAMMA offers programs designed to improve risk -management
and promote responsible attitudes toward alcohol use.

The Office of Alcohol, Drug, and Wellness Education is located in the Office of Student Affairs
behind the Information Desk in the Hoover -Price Campus Center and welcomes any and all
visitors.

For more information please contact the office of Alcohol, Drug, & Wellness Education at
330.829.6660 or adwe@mountunion.edu.
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Business Affairs

Financial Responsibility

Prior to each academic semester the Office of Business Affairs sends a billing letter to each
student. Payments for the full-payment plan are due on July 31 for fall semester and
January 3 for spring semester. Payments for the monthly payment plan option are due on
the 15th of the month. Registration and housing may be held and food service privileges
will not be available until satisfactory financial arrangements have been made. Transcripts
will not be released until all financial obligations to the University have been met. All
guestions should be referred to the Office of Business Affairs.

Cashier

The cashi er dpen fram 8130 a.m. ta 4s30 p.m., Monday through Friday and
located on the second floor of Beeghly Hall. With proper picture identification, personal
checks may be cashed up to a limit of $50. Any checks over $50, but not exceeding $500,
can be approved by the cashier to be cashed at our local bank. A $35 fee will be charged
for checks that are returned from your bank for non -sufficient funds. We do not accept
third -party checks.

Refund Checks

When a studentds account r ef liakadt os loaa creditse d i t b e
student refunds will be processed through our partner ECSI beginning the third week of

each semester and biweekly thereafter. The student must visit the ECSI website to set up

direct deposit information ; otherwise a check will be mailed to the permanent home

address.

Student Employment Forms

All students who will be working at the University must complete the following forms

before actual work begins in order to receive a payroll check: Form +9, Form W-4, and

Form IT-4, all obtained from the Payroll Office located in the basement of Beeghly Hall.
Additionally, students must bring to the Payro
license or state ID card) and either their social security card or birth certificate; in lieuof all

of these a passport alone will suffice. Finally, a Work Authorization must be completed by

the student 6s sudlipedanvi sor via the on
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Campus Card and &cility Scheduling

Facility Scheduling

All facilities on campus must be scheduled through the Office of Campus Cad and Facility
Scheduling, which maintains an accurate schedule of all activities occurring on campus
and other events of interest related to Mount Union wherever they may take place. This
provides one central location where an event can be scheduled and details arranged for
use of any facility on campus. Faculty or staff can reserve facilities by creating an EMS
account located at http://calendar.mountunion.edu/VirtualEMS and reserving a room
online or by calling (330) 823-2881. Once a room is requested, the Ofice of Campus Card
and Facility Scheduling will review the request for approval. A confirmation or denial e-
mail will be sent to the faculty member or staff member req uesting the reservation.
Student organizations can reserve facility space using our online system located on iRaider,

https://portal.m ountunion.edu/forms/Student%200rganizatons/StudentOrganizationCal
endarSubmission.aspx The calendar of events can be viewed from the Mount Union home
page at http://calendar.mountunion.edu/mast ercalendar/.

Meal Plans

All first-year students at the University who are living on campus are required to be on
either the unlimited meal plan or the 16 meals per week plan. The unlimited meal plan
allows for unlimited access to the dining hall from 7 a.m. to 7 p.m. on Monday through
Friday, as well as for latenight snacks Sunday through Thursday from 10:00 p.m. to
11:30p.m. and designated meal times on the weekend. The unlimited meal plan now
includes 10 meal equivalencies that can be used ONLY at theB&B café for the semester.
The 16 meals per week option provides students with 16 meals of their choosing per week
in the dining hall and $100 in dining dollars per semester to use at on-campus dining
venues for food and beverage purchases only. Returningor transfer students living in a
residence hall or campus house are required to have a fultservice meal plan. They have
the option of an unlimited meal plan, 16 meals per week with $100 dining dollars per
semester, 11 meals per week with $300 in dining dllars per semester, or 7 meals per week
with $400 in dining dollars per semester.

A full-service meal plan is required for any student who lives in the residence halls or
campus houses. Block plans do not meet this requirement. If a meal plan isnot selected
for any student living in a residence hal/l or
default to the unlimited plan. Plans may not be changed during the semester. The last date
to make changes to your meal plan selection is the Friday at the end of the first week of
class in either semester. If you wish to change your meal plan before that date, you may
be able to do that in MyHousing . Otherwise, please contact the Office of Campus Card
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and Facility Scheduling at (330) 8232881 or visit the Office of Campus Card and Facility
Scheduling in the Hoover Price Campus Center.

All students not living in a residence hall or traditional campus house (apartment or
townhouse, fraternity or sorority house, off-campus, or commuter stud ents), have the
opportunity of selecting from any of the six meal plans described above or from one of
three Block Plan options should they desire to have one; Block 508 any 50 meals during
the semester for $390, Block 500 50 breakfast or lunch meals during the semester for $315
or Block 25 d any 25 meals during the semester plus $100 in dining dollars for $390. Meals
may also be purchased with the Purple Plu$ Debit Card. If you live in housing that does
not require a meal plan and wish to participate in one of the meal plans, you may sign in
to MyHousing on IRaider to make a selection. If MyHousing is closed for changes, then
please see theOffice of Campus Card and Facility Schedulingto complete a paper form
for your selection. Block plans may be purchased more than once during a semester by
contacting the Office of Campus Card andFacility Scheduling

Dining dollars and unused meals on any of the traditional meal plans as well as the block
plans will not carry over between semesters or at yearend and if they are not used before
the end of the semester, they are removed
will not be reimbursed for any remaining dining dollars at the end of the semester.

Purple Plu$ Cards

All students, faculty, and staff receive a Purple Plu$ Card. The card is used to access
residence halls, the McPhereson Academic and Athletic Complex (MAAC), the 2hour
meditation room in the Dewald Chapel, meals, check-out books in the library, or as a debit
card at various locations on campus as well as certain authorized off campus vendors. The
card is the property of Mount Union and is non -transferable. There is a $25 fee for the
replacement of lost cards. There is a variable fee for broken/damaged cards. Replacement
for first broke n/damaged card is $5, second card is $10 and third card is $15. Replacement
of broken /damaged cards requires that the recognizable pieces be presented to the Office
of Campus Card andFacility Scheduling If the broken pieces are not recognizable, a $25
fee will be charged for the replacement. In order to protect personal funds and maintain
security, students should deactivate their cards online at www.mountunion.edu/manage -
your-card in the event that their ID card is missing and the Office of Campus Card and
Facility Schedulingis closed.

To obtain a new card, please visit the Ofice of Campus Card andFacility Scheduling The
office is located in the Hoover-Price Campus Center, adjacent to thelnformation Desk. For
more information, call (330) 823-2881 or visit http://www.mountunion.edu/purple -plu-
card.
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Campus Safety and Security

Mount Union is committed to providing a safe living envi ronment for its students, faculty, staff,
and visitors. The University of Mount Union Campus Safety and Security Office ishoused at 405
W Simpson St Our Security Officers are trained professional employees of Mount Union. These
officers are not authorized to carry firearms while on duty. When police assistance is needed, they
contact the Alliance Police Department for assistance.

The department has three basic purposes. They are, to protect members of the community and
their visitors; to protect u niversity property and the property of community members; and to
maintain order in the university community. It provides security and patrol services to the
University, 24 hours a day, seven days a week, 5&eeks a year.

As members of a campus community, each individual shares in the responsibility of helping to
preserve a safe and civil community and are expected to cooperate with the department. Students
must comply with the Code of Student Conduct when interacting with security officers; including
but not limited to providing identification or their Purple Plus Card when asked. Each person
needs to take preventative measures for their own safety and the safety of others. This includes
not allowing others into residence halls without them using thei r ID to swipe in, locking residence
hall doors, locking car doors, and reporting suspicious or concerning activity to Campus Safety
and Security. All reports to Campus Safety and Security are given an appropriate response, and
will be treated in a respectful manner.

If assistance is needed, or in the event of an emergency, students should call Campusafety and
Security at (330) 4281344 (or by dialing O0SAFE6 from any cam
Department at (330) 821-3131 (or 2255 from any campus phone). When calling for assistance,

the caller should clearly state the nature of the problem and their location.

In addition, Blue Light Phones are located strategically across campus for emergencies. Students
need only to push a button on these phones to alert the Alliance Police Department and Campus
Safety and Security of an emergency situation. Itis important to speak clearly,and state the nature
of the problem and location.

Center for Student Success

The Center for Student Success (CSS) empowers students in the strategic pursuit of their goals as
they relate to personal transition, self-discovery, academic progress, and career planning. We
strive to provide a variety of programs and services to help students reach these goals, including
the following:
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Academic Support

Helping students reach their full potential is the primary goal of Academic Support.
Through individual meetings, Success Series workshops, the Raider Rise program, the
tutoring program, and other academic support -related opportunities, Academic Support
strives to assist students in developing the skills, habits, and belaviors for success
necessary in universitylevel coursework. All resources and programs come at no
additional cost to students, and all students are welcome and encouraged to visit the office
for assistance with academic success strategies.

Career Develapent

Deciding on a career to pursue and having the tools to navigate the job or graduate school
search process are critical to all students. This process actually begins much earlier than
the senior year, and the Office of Career Development is there to asist all students with
this. We help prepare students to research careers, identify and secure experiential
learning opportunities (internships), and develop and implement job search strategies,
which include creating a resumé, networking and interviewing with employers, and
targeting job leads. Preparing for graduate school applications and admission tests is also
supported by Career Development in addition to the other events we facilitate, including
job and internship fairs, graduate and professional school fairs, mock interviews, on-
campus recruiting, and a variety of networking events.

First Year Initiatives

The first year of college is a pivotal one, and through intentional programming and serves
as well as meaningful relationship-building, First Year Initiatives encourages academic
excellence through cocurricular learning, fosters the development of the whole student,
and provides a supportive community to learn and grow as students make a successful
transition from high school to college.

FirstYea I nitiativesd offerings include the summe]
programs as well as the yearlong Exceptional Beginnings program. Exceptional

Beginnings immerses first year students in a living learning culture from their first day on

campus. As a part of a small Exceptional Beginnings group with an uppekclass raider guide

mentor, first year students will be provided opportunities to get involved and gain

essential skills for learning and success, preparing them for an exceptional begiming and

a successful collegiate experience at the University.
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Searchfor-a-major Support

Did you know that many students start college not knowing what major they want to

pursue and that many change their major at least once during the pursuit of their degree?

If you arendt sure of your major or are consi
Success can help. Come meet with our staff who will help you explore your interests and

skills to help identify the courses, major, and/or minor that might be a good fit for your

academic strengths and future career and life goals.

Sophomore Initiatives

While starting the second year of college is much different that coming as a first-year

student, many students are still finding their way. Our sophomore initiatives provide

support throughout that second year of college th rough the Sophomore Appointment

and Hal fway There Fair programs. Sophomore app
third semester and provide an opportunity to check in with a CSS staff member and ensure

students are on track and ready to have a strong second year. The Sophomore Halfway

There fair takes place in the spring semester and is a chance to make sure students are

ready to submit their WOC portfolio and are poised to enter their juni or year in a position

of strength to reach success.

Student Accessibility Services

The Office of Student Accessibility Services (SAS) serves as the resource for the University
community in regard to students with disabilities and accommodations to remove

barriers to access. SAS works with students individually to determine reasonable
accommodations and assists the University to remove barriers that will enable the

student to have access to the full range of programs and services at Mount Union. SAS

andstudent s wi | | engage in a discussion about th
conversation, SAS and the student will explore reasonable accommodations based on
the nature of the studentods disability, the ba

documentation. Students are welcome to contact SAS to make an appointment to start
the conversation. We are happy to discuss any course or campus barriers that may be
preventing access to education and an equitable campus experience for students.
Students are encauraged to make their request for accommodations in a timely manner,
allowing time to arrange necessary accommodations. The office is in the HooverPrice
Campus Center, and you can reach us by phone at (330) 8237372 or by email at
studentaccessibility@mountunion.edu.

25|Page



Transfer Student Programs

Once a student completes the transfer admission process, the Center for Student Success,
in conjunction with the Integrative Core Office, helps support them as they become a
Raider! Some of these support programs include the Transfer Student Seminar, which all
transfer students take in their first semester at Mount Union, as well as the Transfer Student
Organization, which provides amazing peer support and programming and is advised out
of the Center for Student Success. We also provide academic advising, a joint venture with
the Integrative Core Office, for new transfer students as they enter their first semester at
the University of Mount Union.

The Center for Student Success is in the HooverPrice Campuws Center. For information, call the
Center for Student Success, at (330) 8238685 or visit www.mountunion.edu/student -success
center.

Counseling Services

The aim of counseling at Mount Union is to assist students in identifying, understanding, and
solving problems. Counseling is a partnership working together with students to find solutions

and possibilities in life. In the Office of Counseling Services, state licensed counselors help Moun
Union students sort out life's problems and move toward life goals, while teaching the coping

skills needed for the future. Counseling staff members provide free counseling by appointment
to enrolled students. Walk-in hours are also available.

The primary service requested by students is individual counseling. During counseling, students
typically discuss problems with relationships, adjusting to college life, stress or burnout, the death
or illness of a friend or relative, academic difficulties, career or work decisions, substance abuse
problems, family dilemmas, sports injuries or setbacks, the effects of violence or prejudice and/or
balancing school, work, and social life. Counseling allows students to address problems typically
faced by college students. In addition, there are psychiatric services available on campus provided
by a Psychiatric Nurse Practitioner through Coleman Professional Services. Referrals for psychiatric
evaluations and ongoing medication management are made via the University Counselors.

Students needing long-term, intensive outpatient, or in-patient treatment due to serious
emotional, medical, or behavioral problems (including but not limited to suicidal or homicidal
thoughts or actions, eating disorders, substance addictions, and disorders which impair the ability
to think logically or relate with others constructively) are referred for outside treatment, often with
the aid of parents or guardians.
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Other services include presentations workshops,and consultation with fa culty, staff, and student
groups. Presentation and workshop subjects might include creating healthy relationships, stress
management, maintaining social and emotional wellness, making and reaching goals, effective
communication, and conflict resolution.

The Department of Counseling Services is located within Suite 200 of the Alliance Community
Hospital Professional Building located at 270 East State Street. To schedule an appointment, call
(330) 8232886 or email CounselingServices@mountunion.edu

If students need assistance outside of regular office hours, there are a variety of resources both
on-campus and in the local area who can provide assistance. The following is a list ofresources
that may be used in situations in which a more immediate response is needed:

For After Hours Emergencies :

Resident Director on Duty  330-428-3500

Campus Security 330-428-1344

Alliance Police Department 330-821-3131 or 911 if emergency servicesare needed
Alliance EMS (Fire Dept) 330-821-1212 or 911 if emergency services are needed

National and Local Crisis Resources:

Stark County Crisis Hotline 330-452-6000

Crisis Text Line Text 4hope to 741741

Trevor Lifeline for LGBTQ Youth 1-866-488-7386

National Suicide Prevention Lifeline 1-800-273-TALK (8255)
suicidepreventionlifline.org

Alliance Area Rape Crisis Hotline  330-821- RAPE (7273)

Alliance Domestic Violence Shelter 330-823-7223

Digital, Written, and Oral Communication Stuali

The Digital, Written, and Oral Communication (DWOC) Studio is open to all students at the
University of Mount Union. Its mission is to provide a space for students to work on writing, oral
presentations, and digital artifacts, including sound and video projects. Consultants are on hand
to provide help with critical thinking at the beginning stages of a project; support through the
writing, speaking, and production process; as well as polishing a final product, including essays,
reports, employment and graduate school documents, public speeches, PowerPoints, Prezis,
videos, audio projects, and ePortfolios and more. Make an appointment online by visiting
www.mountunion.edu/DWOCS.
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Diversity and Inclusion

The Office of Diversity & Inclusion falls under the Office of Student Affairs, reporting to the vice
president for student affairs/dean of students. The Office of Diversity & Inclusion has the
responsibility to serve as a resource for American minority studentsin matters of academic, social,
cultural, and personal well-being. However, the office also offers its services to all students who
are interested in or concerned with issues of diversity. The office advocates for sexual orientation,
gender identity, religion, race, ethnicity, and disability matters. Mount Union believes that an
appreciation of diversity among campus constituencies creates a welcoming campus environment
that is crucial to the success of all students. For this reason, the office sponsors avariety of
diversity oriented programs to meet these needs including our Kaleidoscope Orientation Program,
Not Another Statistic Diversity Conference, Diversity Tailgate, EXPLORaider Spring Break trip and
various other events.

Whi |l e st ude ntespimaryebjedtise, diversaty foctised programming, resources, and
training are available to the entire Mount Union community during the academic year. The Office
of Diversity & Inclusion also oversees the operation of the Diversity Center, located at 243 W.
Simpson Ave. To contact the office, call (330) 8232138.

Global Education

The Center for Global Education offers a variety of international opportunities for living and
learning abroad. The Center advises students during the study abroad process and assists faculty
with travel seminars and visiting professorships.

The Centerfor Global Education is located in KHIC. For more information, contact
halljene@mountunion.edu (Dr. Jennifer Hall, director at the center for global education) or
grangedm@mountunion.edu (Doug Granger, assistant director at the center for global
education).

Health Services

Location andHours

The Student Health Center is located within Suite 200 of the Alliance Community Hospital
Professional OfficeBuilding located at 270 East State Street Services are available Monday
through Friday with nurses on duty from 8 a.m. until 4 p.m. during the academic year when
classes are in session. The University contracted physician is available for students
between 10:45 a.m. and 12:15 p.m A physician assistant is available 1p.m. & 4p.m.
Summer hours are 8 a.m. until noon with nurses on duty.
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Services

The Health Center functions as an ambulatory care center. Services include health
promotion, health protection, disease prevention, and clinical care. Preliminary diagnostic
work, preventative medicine and the care of short term illness and injuries are services
provided. The Health Center staff provides students with opportunities for learning
outside the classmom. The staff teaches students about healthy lifestyles, health
promotion, disease prevention, safety, and self-care issues. There is no charge to see a
nurse or physician, however if a diagnostic test is ordered, the student will be responsible
for any amount not covered by their insurance.

Emergency and After Hours

Students who have minor illness or injury after Health Center hours or are experiencing a
major medical emergency at any time should go to the nearest stat/urgent care facility or
to the emergency room at the nearest hospital as appropriate. In Alliance, these options
include:

Alliance Family Health CentefUrgent Care

Monday through Friday 1p.m. 8 8p.m. and weekends 9a.m.d 5p.m.
1401 S. Arch

Alliance OH 44601

330-596-7581

Hometown Urgent Care

Monday through Friday 8 am & 7 pm and weekends 9 amd 5 pm
1939 W. State Street

Alliance, OH 44601

330-238-4455

Alliance Community Hospital

Emergency Roomd Open: 24 hours a day, seven days a week
200 E. State Street

Alliance, OH 4481

(330) 596-6100

Students will be liable for expenses incurred unless the care is covered by insurance.
Students who need assistance in making arrangements for emergency or afterhours care
should contact their Residence Life staff or CampusSafety and Security. Students should
contact the Health Center the next day to follow up with the physician and complete any
insurance forms if applicable.
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Class Absenteeism

A student who misses class for health reasons is required to contact the Health Center for
either treatment, release or referral. The medical staff will determine the seriousness of
health problems and inform the vice president for student affairs/dean of students when

absence is legitimate; however, in all cases, the student is responsible to otify the faculty

member and make up missed class work. In cases of prolonged illness or offcampus
emergency, the student must notify the vice president for student affairs/dean of students

who will verify the circumstances and issue notifications when waranted.

Policy Statement for FollowUp Care

It is the policy of the Health Center that students who obtain diagnostic tests, medical

consultation, or other treatments receive appropriate follow -up care. If a student has an

x-ray, diagnostic test, or medical consultation, the results will be provided to the students

during his or her follow-up appoi nt ment at the Health Cent
responsibility to return to the Health Center to receive test results and follow -up care.

Unless the xray, diagnostic test, or medical consultation indicates a serious and/or

emergency medical condition, the staff will make one telephone call to the student to

remind him or her of the need to return to the Health Center to follow up with any

treatments or other care. If a student is not available when a telephone call is made, the

staff will contact the student by e -mail.

Health Requirements Prior to Arrival on Campus

All students are required to have health information on file prior to their arrival. This

includes health history, emergency contacts, a tuberculosis screening and an
immunization record. A physical exam is recommended for all students, however it is
mandatory for anyone who plans to participate in athletics at the University of Mount

Union. Theforms are available on the University website atwww.mountunion.edu/health -
center-forms.

The following immunizations are mandatory: Two doses of MMR (Measles, Mumps and
Rubella vaccine) and a TetanusDiphtheria or Tdap booster within the past 10 years.

To reduce and eliminate vaccine preventable diseases on campus the Health Center staff
supports the recommendations of the American College Health Association Vaccine
Preventable Disease Task Force based on guidelines consistent with the Advisory
Committee on Immunization Practices recommendations. Those recommendations
include Varicella, Hepatitis B, Meningococcal, and other vaccines as indicated and when
appropriate. Information about vaccine preventable diseases and vaccines can be found
on the CDC web page,www.cdc.gov/vaccines/recs/acip/default.htm.
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OnFebruary 10,2005t he U. S. Centers for Disease Control
Committee on Immunization Practices (ACIP) issued new meningococcal immunization
recommendations. The recommendations state young adolescents at the pre-adolescent

visit (11-12 year old), adolescents at high school entry (15 year old) and college freshmen

living in dormitories should be immunized against meningococcal meningitis. The ACHA

and ACI PO6s new recommendations further state t
of age may choose to receive meningococcal vaccination to reduce their risk for the

disease. (Source: National Meningitis Association and the ACHA).

Due to Ohio law, which took effect July 1, 2005, college and university students who apply
for on-campus housing must complete a Meningococcal and Hepatitis B Vaccine Status
Statement Form to indicate they received, read and understand information about the
diseases and the benefits and risks of being vaccinated to prevent them. In addition,
students must disclose to their college or university if they have or if they have not been
vaccinated against the diseases. Immunization dates are required for students who have
been immunized. Students must sign the required forms or they will not be permitted to
reside on campus.

Student Insurance

Federal health care reform requires all fulttime students to be covered by an adequate
health insurance policy. The University offers a student health insurance plan for a
premium. The details of the policy can be found at www.chpstudenthealth.com.

Every fulktime domestic student is eligible for the Student Health Insurance Plan. You

must decide if you want to waive the Student Health Insurance or purchase the insurance.

Those students who are covered under an existing health dan may waive the University

offered plan by completing a waiver form online. Go to www.chpstudenthealth.com. With

the OFind Your School é smart search feature t)
click oWaiveod and f ol | oesstudehtbealthimsutamcetct i ons t o w

You may also enroll in the Plan by visiting the same website. Print out the enroliment
form, complete and then fax to Lana Fletcher with USI at 610537-9653. You must enroll
or waive the insurance plan by September 5, 2018.

All full-time students will be enrolled in an Accident-Only plan at no cost to the student.

The plan provides a maximum benefit of $1,000 per covered injury. This may be used in
conjunction with other plans and with the intercollegiate athletic insur ance provided by
the University of Mount Union. More information on the Accident -Only plan can be
obtained by contacting the Health Center.
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HoovePrice Campus Center

Rules and Regulations

Mount Union expects that, in consideration of the rights of othe rs, all students will observe
reasonable standards of good taste in the matter of dress in all public areas. The following
standards should be observed:

1

=

T

All persons entering the Campus Center will wear clothing to appropriately cover
the body, including shoes and shirt.

Gambling is prohibited in any part of the Campus Center.

Rollerblades, skateboards and bicycles are not permitted inside.

Furnishings and audio-visual equipment may not be removed from the Campus
Center.

A Mount Union I D must be left at the Information Desk before a student can use
any game equipment or obtain office keys. Only Mount Union students and
employees are permitted to use the game equipment.

Students are not permitted to use the phone at the Information Desk , except in
emergency situations.

Room reservation inquiries for the use of facilities should be made through the
Office of Campus Card andFacility Scheduling Student organizations can submit
online facility requests using the online system located on |-Raider/Student
Life/Student Organizations.

Animals (exception of service animals) are not permitted in the building.

Posting Policy

Any department, club, or organization affiliated with Mount Union may post materials in
the Campus Center. In order to ensure that materials ae posted appropriately, the
following policies must be observed.

)l
)l
T

Signs may only be posted on general posting bulletin boards.

General posting space is on a firstcome, first-served basis.

Materials posted on reserved office or student organization boards t hat are not
affiliated with that office or organization will be removed.

Signs with no event date will be marked by Campus Center staff and removed after
one week.

The removal or covering of previously posted materials is prohibited unless the
ev ent Oohas pdsaed.e

Materials may be posted on bulletin boards with either pushpins , thumbtacks, or
staples only.

Materials may not be posted on any of the Campus Center walls, doors, floors or
windows. Wall clocks, fire alarms, fire extinguishers and electrical outlets are not

32|Page



to be covered. Materials may be posted in the restrooms provided they are limited
to one per stall or one above each urinal only.

T Signs placed on bulletin boards or in

1 Banners, limited to four feet in length, may only be hung in designated areas.
Banners must be removed by the organization responsible for hanging the banner
within two hours after the event. Banner space in the Campus Center must be
reserved in advance with the Office of Campus Cad and Facility Scheduling Space
is reserved on a firstcome, first-served basis.

1 Materials must not promote the use of alcohol or tobacco products in any way or
display any alcohol/tobacco manufacturer or bar location or name.

1 Materials must be consistent with the University policies regarding sexist, racist
and other discriminatory behavior (SeeCivil Rights Equity Policy).

1 The Campus Center staff will remove all outdated signs and signs in violation of
this policy.

International Student Services

The Office of International Student Services, along with the Office of Diversity and Inclusion, assists
international students as they adapt to all aspects of campus life, acting as liaison and advocate
in dealings with the U.S. government, Mount Union, academic departments, and administrative
offices. Together, we also conduct orientation upon arrival, plan cultural programs, and organize
monthly social activities. The office also coordinates the i Guide Lbrary Peer program, Raider Pal
program, and Community Friend Program which are designed to match international students
with current Mount Union students and local families to gain an authentic American cultural
perspective. The office also offers servics to all students, faculty, and staff who are interested in
or concerned with global issues. To contact the office, call(330) 823-2574.

Library

The Main Library is housed in the Kolenbrander Harter Information Center. Library services are
located on the first floor of the south wing, including reference, circulation, interlibrary loan, and
reserve services. The library offers a collection of 200,000 books, over 450 study spaces, several
computer labs, and 40 public computers, as well as gioup study rooms of several sizes. The library
web pages offer a range of resources including 200 subject databases, over 50,000 futtext journal
titles and over 300,000 electronic books. The Sturgeon Music Library in Cope Hall provides access
to music reference and reserve materials, current music journalsand recordings in many formats.
Computers for access to electronic music resources are also available. The hours and circulation
regulations for these libraries are listed below.
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Circulation Policie

A valid Mount Union ID is required for all transactions. Renewals can be transacted at the
Circulation Desk, via theonline catalog, or by phone at (330) 823-3890.

University of Mount Union Items

Number of
Iltem Type Loan Period Renewal Period Overdue Fines
Renewals

Books 30 days 30 days 25¢/day

Multimedia 30 days 30 days 3 25¢/day

CRC/Teaching Aids 30 days 30 days 3 25¢/day
item specific/ask at

Course Reserves None None $5/loan period

desk
AllUMU items have $50 replacement and $25 billing fees.

OPAL, OhioLINK, SearchOhio, and ILL ltems

. : Number of .
Item Type Loan Period Renewal Period Overdue Fines
Renewals

OPAL/OhioLink
Books 21 days 21 days 6 50¢/day
Media 7 days 7 days 3 50¢/day
SearchOhio
Books 21 days 21 days 3 50¢/day
Media 7 days 7 days 3 50¢/day
ILL Varies Varies Varies by Institution $1/day

All OPALand OhioLINK items have $75 replacement and $50 billing fees.
SearchOhioitems have a$25 replacement fee.

InterLibrary Loanitems have replacement fees that vary by institution.

Mail Center

The Mail Center of the University of Mount Union is operated out of the Physical Plant Department
located at 906 S. Union Aveacross from the Glamorgan Castle. During the academic schobyear,
our hours are Monday through Friday, 8 a.m. to 4p.m. We are closad on weekends and holidays.

We are here to assist you with your mailing needs: incoming and outgoing mail, and packages, as
well as inter-campus letters, notes, and information from campus organizations, friends, faculty,
and staff. The following policies and procedures are established to provide an efficient and
effective Mail Center.
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Receiving your Mount Union Mail Box

Eachincoming student who lives on campus will receive an emal with your on -campus
mail box number and combination. The student mail boxes are found in the west hallway
of the HPCC. Should you forget your CMB campus mail box number or combination, you
can find it by going to myhousing.mountunion.edu.

1. This box number will be part of your new mailing address. Please use the below
mailing address with your box number on all mail and package
correspondence while you are attending the University of Mount Union.

Student

1212 unknown

Here, USA98765 Student Name 6 CMB 123
University of Mount Union
1972 Clark Ave.
Alliance, OH 44601

*Mail that does not have your box number takes longer to process, which
could cause a delay in receiving your mail.*
2. You are encouraged to check your mailbox and empty it at least once a week,
if not daily.
3. Please tear up and put your discarded mail into the recycling bin.
4. If there is a problem with your mail box, you can call the Mail Center at (330)
829-6654.

If you no longer live in campus housing and wish discontinue mail services you must
contact the Mail Center at mailrooom@mountunion.edu  or call us, 330) 829-6654 with
the following information:

1 Your full name and your box number.

1 Your new address where mail can be forwarded.

1 A phone number or email where we can contact you if a package should arrive for
you.

How b Work the Combination for your Camdisil Box

Please Follow These 4 Steps

1) TurnLEFTat least 3 turns, and then stop at the FIRSTnumber of your combination.

2) Turn RIGHT, passing first number of your combination one time, and stopping at
the SECONDnumber of your combination.

3) Turn LEFT stopping at the THIRD number of your combination.

4) Turn RIGHT until it stops and pull open.
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Receiving a Package

1. Please order all packages using yourMount Union mail address with your campus
mail box number .
Student- CMB 0123
University of Mount Union
1972 Clark Ave.
Alliance, OH 44601
2. You will receive an email once your package has been scanned into the system. All
packages no matter how big or small with a barcode, must be scanned and picked up
by the addressee at the Physical Plant Mail Center.
3. Youmustbringyour 6 Pur p | eideftificatisnécard to pick up your package.
4. You are expected to pick up your package within one week of receiving your email
notification.
5. IMPORTANT! After 6 weeks, unclaimed packages will be returned to sender.
6. If for some reason you are unable to get your package , you may make

arrangements with us to hold your mail and packages. To do so contact us at (330)
829-6654 or by email mailroom@mountunion.edu
7. Any unclaimed nonreturnable packages or items will be disposed of or donated.

Not Your Mail

I f you receive mail in your mail box that i s
(left side) of the large brown mail receptacle in the HPCC.

Summer Mail for Students

1. Atthe end of spring semester, all first-class mail will be forwarded to the permanent
home address on file with the University of Mount Union , unless otherwise directed by
you. The Mail Room is not able to forward magazines, catalogs,bulk mail, or other
similar items.

2. If you are remaining on campus for the summer, please contact the Mail Center so we
can keep putting your mail in your mailbox . If not, all your first-classmail and checks
will be forwarded to the permanent address you have on file.

3.CDds/ bDVvDd6s can be forwarded home, but t he
postage for this mail.

4. Contact any magazine subscriptions you mayhave and change your address with them
personally by the end of April.

5. Any package that arrives from UPS or FedEx cannot be forwarded.

6. Inter-campus mail of known origin will be returned to the source.
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7. Once agai n éoncarhgus for theisunanrere or studying abroad , please make
sure to contact us, (330) 829-6654 or mailroom@mountunion.edu , SO we can continue
to deliver your mail here on campus or hold it for you.

Sending Mail

1. Postage Stamps can bepurchased from the Office of Campus Card and Facility
Scheduling located in HPCC.

2. You can mail your stamped letters by placing them in the right side of the brown
campus mai l receptacle in HPCC marked o0oU. S.

3. Prelabeled USPS, UPS, and FedEx packagean be shipped from the Mail Center.

USPS: www.usps.com  Alliance Post Office (330}821-3560
UPS: www.ups.com UPS Alliance (330) 8231502

UPS Canton (330) 4780655
FedExwww.fedex.com FedEx 1800463-3339

Recreation and Wellness

Campus Recreation contributes to the Mount Union experience by providing quality facilities,
programs, and services to all members of the campus community. Throughout the year the
recreation staff offers a variety of fithess programs and intramural sport activities. The McPherson
Academic Athletic Complex (MAAC) consists of cardio machines, free weightsnautilus equipment,
a multipurpose room, pool , and auxiliary gymnasium. The Peterson Field house has 200-meter
track, two basketball courts, four tennis courts, and four volleyball courts. During the academic
year students, faculty and staff may paticipate in intramural sports such as flag football, sand
night volleyball, inner tube water polo, basketball, indoor soccer, and many more. Fitness
programs such as yoga, turbo kick, and Zumba are offered as well. The wide variety of programs
allows members of the Mount Union community to be physically active in a safe and fun
environment.

Regula Center for Public Service & Civic Engagement

The Regula Center for Public Service and Civic Engagement in van den Eynden Hall is a center of
resources for students interested in learning opportunities revolving around careers in public and
community service. The Center coordinates a variety of events and programs providing
extracurricular opportunities. These include promotion of voter registration, leadership and
mentoring programs, campus-wide community service events and much more. The Center strives
to serve as the link between students and the community.
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Students who would like more information about the Regula Center can contact the center at
(330) 829-8168 or email honakeal@mountunion.edu.

Residence Life

Over 1,500 students live on the campus of Mount Union in 10 residence halls, 11
apartment/townhouse style buildings, and up to 4 theme houses making it a largely residential
campus. The residence life staff at Mount Union believes that the residential experience can
significantly contribute to a studentds over al
that takes place on any college or university campus takes place outside of the classroom.
Therefore, the Office of Residence Life staff strives to create residence hall and house communities

that focus on the living and learning process that is at the core of our University mission to prepare
students for fulfilling lives, meaningful work, and responsible citizenship. Housing is available to

all students on a first come, first-served basis. Campus housing is at a premium and students may

be placed on a waiting list until space becomes availale.

Residence Life Staff

The Office of Residence Life is a part of the Office of Student Affairs and is located in the
Hoover-Price Campus Center. The professional staff consists of thalirector, a part-time
residence life coordinator and 6 resident directors (RDs), most of whom also serve the
University in other collateral roles. These RDs are professional staff members who reside
on campus in the residence halls. In most cases, they are working toward or possess
masterds degrees i n drationlorerelatee fibldscpeeparing themafa mi n i
residence hall management and providing them an understanding of college student
development. In addition to ensuring that the halls meet the physical needs of residential
students, they provide programs and activities designed to enrich the total educational
experience of Mount Union students. Also on staff is an administrative assistant who is
shared among the offices in student affairs.

There is a residentdirector on call (RD on Duty) 24 hours a day. The RCon Duty is available
to assist students with any residence hall emergencies or afterhour situations that may
occur. The RD on Duty carries a cellular phone (330428-3500) to be accessible to students
at all times.

The Office of Residence Life also emplgs approximately 55 student staff members called
resident assistants (FAs), assistant resident directors (ARDs), and assistant resident
managers (ARMs). Our student staff members are returning students who have
distinguished themselves through their leadership abilities and interpersonal skills as well
as their desire to assist their fellow students. As peers, these students not only provide a
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source of basic information, referral help, and a model of successful adjustment to college
living, but also serve as sensitive, motivating forces to provide the structure and experience
that will promote student development. To that end, staff members participate in an
extensive and continuous training program that prepares them for the many different roles
and responsibilities they hold: helper, problem-solver, programmer, campus liaison, policy
enforcer, mediator, and role model. RAs live on the floors and will work to promote a
positive living-learning environment in the halls and campus houses, develop a sense of
community amongst their residents , and respond to the various collective and individual
needs, issues, or concerns of their community members. Their efforts target the
developmental needs and transitional issues of their residents. ARDs are students with
prior residence life staff experience who have accepted a leadership role within the staff
and work closely with an RD to run a residence hall. ARMs are available to assist students
living in our apartment and townhouse style housing as necessary.

Spiritua | Life

All spiritual life programming and scheduling is handled through the Office of the Chaplain
located in Dewald Chapel. The coordinating body of student spiritual life organizations is Spiritual
Life Leadership (SLL), which is advised by the ChaplainEach of the member organizations of SLL
is student-led with a faculty, staff or approved off -campus advisor. SLL sponsors a number of
events and activities throughout the academic year. In addition to meetings, the annual calendar
includes retreats, lodk-ins, alternative break mission trips, and special holy day services and
activities.

Worship and meetings take place in Meyers Sanctuary and in one of three meeting spaces in
Dewald Chapel throughout the week. Weekly services include Catholic Mass a Sundays at 6:30
p.m. and mid-week Chapel on Thursdays at 11:25 a.m. to 12:00 noon. In addition to scheduled
worship times, there is a 24-hour meditation room available. Additionally, there is a Muslim prayer
room and meditation room for other traditions located on campus and available throughout the
week.

The Office of the Chaplain promotes many other activities, small groups, support groups and

programs as well as provides spiritual guidance, vocational discernment, and pastoral counseling
to people of all faiths or non-faiths and traditions. Students, faculty, and staff are always welcome
to be a part of spiritual life activities, worship, or other Chapel sponsored programs and events.

For more information about spiritual life on campus, contact the Office of the Chaplain at (330)
823-2838 or go to http://www.mountunion.edu/office -of-the-chaplain.
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Student Conduct

The University of Mount Union community is committed to fostering a campus environment that
is conducive to academic inquiry, a productive campus life, and thoughtful study and discourse.
The mission of the student conduct program is to educate students, reinforce the values of Mount
Union, and to uphold and educationally enforce the Code of Student Conduct. All conduct officers
foster the development of the whole student through an educational dialogue reflecting on
behavioral choices, academic progress, learningand ultimately student success. In addition, the
conduct process encourages the preparation of students for fulfilling lives, meaningful work , and
responsible citizenship.

The Office of Student Conduct is responsible for the Code of Student Conduct and the
enforcement of those regulations. Information regarding the Code of Student Conduct and the
conduct process can be found on page 40 of this handbook. The Office of Student Conduct is
located in the Student Affairs suite in the Hoover-Price Campus Centerand can be reached at
studentconduct@mountunion.edu or (330) 823-7288.

Student Involvement & Leadership

The Office of Student Involvement & Leadership prepares Mount Union students for meaningful

work, fulfilling lives, and responsible citizenship through engaging and intentional cocurricular

activities, programs, services, and partnerships. Through immersed participation, training,
practice, and reflection, Mount Union students gain skills that complement their academic
endeavors and further enable their success after graduation.

The Office of Student Involvement & Leadership is directly responsible for the coordination of
campus programming, advising fraternity and sorority life, coordinating and implementing
leadership programs, providing support to student organizations, advising the Mount Union
Student Senate, and offering the Student Involvement Record.

Campus Programming

The staff in the Office of Student Involvement & Leadership advise the Raider
Programming Board (RPB).RPB is responsible for most of the studentinitiated campus
entertainment, including events that occur during Week of Welcome, Family Day,
Homecoming, Little Sibs Weekend, and $ringfest. RPB also sponsors Friday night
programs that highlight the talents of our own Mount Union Students through our
Coffeehouse series and helps build a fun, welcoming on-campus community.
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Week of Welcome

Week of Welcome offers students the chance to kick-off and celebrate a new school year
by meeting other students, getting involved in student organizations, and truly finding
your place at the University of Mount Union. Week of Welcome takes place August 20 -
24, 2018.

Family Day

Family Day provides students, parents, and their families an opportunity to re -connect
during the middle of the fall semester. Including a home Raider football game, a dinner,
and other entertainment throughout the day. Family Day provides resources for families

to continue to support the educational pursuits of their students. Family Day 201 8 is
Saturday, September 22 .

Homecoming

Homecoming is the time of year in which UMU traditions, new and old, come together

during one exciting week! WélestinditleerHometohing t h e Mr
Court, or cheering on our Purple Raiders when they host Ohio Northern, there is something
for everyone during Homecoming Week. Donot n

experiences into an old tradition with your fellow classmates! Homecoming 201 8 takes
place Saturday, October 6 .

Little Sibs Weekend

Little Sibs Weekend offers the chance for UML
(siblings, cousins, friends) with a multitude of fun activities provided by the Raider

Programming Board. From exclusive tshirts and family-friendly movies to interactive

inflatables and delicious dinner buffets, Little Sibs Weekend is fun for all ages!Little Sibs

Weekend 201 9 is April 5-6, 2019.

Springfest

Springfest delivers a weeklong array of fun programs and gives UMU students a chance
to unwind before the hectic pace of Finals Week picks up. Including nationally-known
performers, PotteryPalooza and other entertainment throughout the week, Springfest

gives all students a reason to get out of their room and break out of the winter funk!
Springfest 201 9 is April 22-26, 2018.

Fraternity and Sorority Life

Fraternity and Sorority Life at Mount Union has a long, rich tradition of fostering student
involvement and development. Since before 1882, students have chosen to join members
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of fraternities and sororities at Mount Union because of the advantages these
organizations provide, specifically the ideals of leadership, scholarship, community service
and friendship.

Many opportunities compose the experi ence of what is commonly
Greek community." Leadership training, monetary scholarships, academic assistance, civic
engagement, tradition, teambuilding opportunit ies, networking capabilities, and more

await the person who elects to join. Many students feel when they join a fraternity or

sorority they are giving a part of themselves to something greater. They agree to live by

the values of not only their selected organization, but the ones which they personally
espouse. When deciding f fraternity or sorority membership is for you, we highly
encourage you to seek out the one that best fits your personality, outlook, and beliefs!

To join, or caffiliated with a fraternity
participate in the process called recruitment. The Office of Student Involvement &
Leadership encourages all students to consider membership at any point during their
collegiate experience. We strongly encourage you to look at each individual organization

for the unique o pportunity that it could provide for you. Think of each recruitment event

as a way to learn much about the members of each organization, the values and purpose

of each chapter, the benefits of joining a fraternity or sorority, and the commitments
required for membership.

To join a fraternity or sorority at the University, students must attain the minimum grade
point average of the chapter they wish to join, as each one has a different requirement. A
student must also be enrolled as a full-time student at the University of Mount Union. First
year students may participate in fraternity or sorority recruitment in their first semester on
campus, so long as they are signed up with the Office of Student Involvement &
Leadership.

Leadership Programs

Much of what the office does is viewed through the lens of student leadership
development. Our leadership programs provide students, at a variety of abilities and
engagement levels, with appropriately designed leadership opportunities to further

enhance their learning and engagement on campus. Workshops and seminars are
available throughout the year to meet the needs of student leaders and organizations.

Emerging Leaders

The Emergirg Leadership Program is a series of leadership sessions specifically designed
for first year students interested in learning more about themselves as leaders during their
freshman year at Mount Union. Open to all who are interested, Emerging Leadersmeets
weekly throughout the fall semester, and focuses on communication skills, leadership
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styles, getting involved on campus, and learning more about leadership in the world
around them.

MLK Day of Service & Leadership

Rev. Martin Luther King, Jr. Day is not oty a day for celebration, remembrance, education,
and tribute, but above all, it is a day of service. All across the United States of America,
individuals perform service and thousands of other projects for building the beloved
community of Dr. King's Dream. It is in this stead that we invite students to continue the
day of service by taking part in leadership workshops designed to assist in leading student
organizations. All sessions take place in the HPCC throughout the afternoon of MLK Day.
Workshop topics include marketing, strategic planning, relationship building, social media
use, conflict resolution, communication, fundraising, accountability, and more. MLK Day
of Service & Leadership is scheduled for January 21, 2019.

Student Organizations

In support of the leadership development that takes place in student organizations, the
Office of Student Involvement & Leadership serves as a resource center and clearinghouse
for the approximately 90 active student organizations on campus. All student
organizations are required to register with the Office of Student Involvement & Leadership
each semester and maintain current contact information for presidents and advisors as
well as accurate constitutions. Students interested in starting anew student organization
can learn more by contacting the director of student involvement and leadership.

Raiderfest

Students can learn about becoming involved in these student organizations by
participating in the Raiderfest Student Involvement Fair held during the first week of
classes in the fall. Raiderfest is scheduled for August 2 2, 2018 from 4 p.m. to 6 p.m.
in the Academic Mall.

Student Involvement Record

The Student I nvolvement Record ( S| pajticipatkn a chr o
in cocurricular activities, intended to complement the University of Mount Union academic
transcript. By providing a chronoéagugentof t he

at the University, the Student Involvement Record provides a comprehensive attempt to
provide data and information regarding student involvement in cocurricular and related
non-classroom activities.
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The SIR was developed to provide statistical information regarding student involvement,
provide useful services to student organizations, and provide students with a chronology
of their involvement. The information submitted is kept on file in the Office of Student
Involvement & Leadership. Many departments on campus request student involvement
information throughout the y ear for various reasons. This information is often used when
students are being considered for academic or leadership honors and awards.
Additionally, this information can be used in support of the academic transcript during the
job search process.

TheS udent I nvolvement Record needs to be updat

record is as accurate as possible. Each semester, presidents, advisors, and coaches are
asked to update information regarding their organization. Information can be updated at

any time by contacting the Office of Student Involvement & Leadership. Students are
provided the opportunity to adjust information on their activity record.

Student Senate

The Mount Union Student Senate is the chief avenue for students to maintain an effective
voice in the affairs of the University by serving as the link between the student body and
the administration. Through Student Senate, students can express concerns or make
suggestions (either directly or through their representatives) about any issue on campus,
be it academics or campus life. In addition, any student or organization may petition
Student Senate for funding for extracurricular projects and endeavors.

Student Senate meetings occur each Tuesday at 6:30 p.m. in T +H 100 when school
is in session. All Student Senate meetings are open to any member of the University
Community.

Vehicles

Mount Union maintains a fleet of vehicles that are available for university-sponsored activities and
functions. The use of a university vehicle is a priiege that entails specific responsibilities. Failure
to follow university, state, and federal rules and regulations or irresponsible use of a vehicle will
result in that privilege being withdrawn.

All drivers must be authorized annually to drive university-owned vehicles. Drivers must be 21
years of age, compl ete t he darnidv esrudbsmiatp pal iccoaptyi oonf
license at the Office of Human Resources or Physical Plant.The authorization process requires

ten days in advanceof using a university vehicle.
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Code ofstudent Conduct

Preface

Core Values of Student Conduct at the University of Mount Union

The University of Mount Unionds codenhCondict Moumtb | i gat e

Uni onds student conduct system supports the
behavioral standards and expectations for students that promote:

1 Integrity : Mount Union students exemplify honesty, honor, and a respect for the truth in
all of their dealings.

1 Community : Mount Union students build and enhance their community.

9 Social Justice: Mount Union students are just and equitable in their treatment of all
members of the community and act to discourage and/or intervene to prevent unjust and
inequitable behaviors.

1 Respect Mount Union students show positive regard for each other, for property , and for
the community.

1 Responsibility : Mount Union students are given and accept a high level of responsibility
to self, to others, and to the community.

These core values serve to create an environment that allows our students to enhance their
academic and social growth by preparing them for fulfilling lives, meaningful work , and
responsible citizenship.

Section 1:Philosopi Statement

The Mount Union community is committed to fostering a campus environment that is conducive

to academic inquiry, a productive campus life, and thoughtful study and discourse. The student
conduct program is committed to an educational and developmental process that balances the
interests of individual students with the interests of the University community.

A community exists on the basis of shared values and principles. At Mount Union, student
members of the community are expected to uphold and abide by certain standards of conduct

that form the basis of the Code of Student Conduct. These standards are embodied within a set
of core values that include integrity, social justice, respect, community, and responsibility.

Each member of the University community bears responsibility for their conduct and to assume
reasonable responsibility for the behavior of others. When members of the community fail to
exemplify these five values by engaging in violation of the rules below, campus conduct
proceedings are used to assert and uphold the Code of Student Conduct.
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The student conduct process at Mount Union is not intended to punish students; rather , it exists

to protect the interests of the community and to challenge those whose behavior is not in
accordance with our policies. Sanctions are intei
decision-making and to help them bring their behavior into a ccord with our community

expectations. When a student is unable to conform their behavior to community expectations, the

student conduct process may determine that the student should no longer share in the privilege

of participating in this community.

Students should be aware that the student conduct process is quite different from criminal and
civil court proceedings. Procedures and rights in the student conduct process are conducted with
fairness to all, but do not include the same protections of due pr ocess afforded by the courts. Due
process, as defined within these procedures, assures written notice and a hearing before an
objective decision-maker. No student will be found in violation of University policy without
information showing that it is more | ikely than not that a policy violation occurred and any
sanctions will be proportionate to the severity of the violation and to the cumulative conduct
history of the student.

Section 2: Jurisdiction

Students at Mount Union are provided a copy of the Code of Student Conduct annually in the
form of a link on the University website. First year students are provided an electronic copy during
the orientation process. Hard copies are available upon request from the Office of Student
Conduct. Students are responsible for reading and abiding by the provisions of the Code of
Student Conduct.

The Code of Student Conduct and the student conduct process apply to the conduct of individual

students, both wundergraduate and graduate, and all University-affiliated student
organizations. For the purposes of student conduct, the University considers an individual to be
a student when an offer of admission has been extended and thereafter as long as the student
has a mntinuing educational interest in the University.

Mount Union retains conduct jurisdiction over students who choose to take a leave of absence,

withdraw, or who have graduated for any misconduct that occurred prior to the leave, withdrawal ,

or graduation. | f sanctioned, a hold may be -errolanddl on t he
sanctions must be satisfied prior to re-enrollment eligibility. In the event of serious misconduct

committed while still enrolled but reported after the accused student h as graduated, the

University may invoke these procedures and should the former student be found responsible, the
University may revoke that studentds degree.

46|Page



The Code of Student Conduct applies to behaviors that take place on the campus, atuniversity -

sponsored events and may also apply off-campus when the vice president for student affairs/dean

of students or designee determines that the off -campus conduct affects a substantial University
interest. A substantial University interest is defined to include:

1 Any situation where it appears that the studen
to the health or safety of themselvesor others; and/or

f Any situation that significantly impinges upon the rights, property , or achievements of self
or others or significantly breaches the peace and/or causes social disorder; and/or

1 Any situation that is detrimental to the educational mission and/ or interests of the
University.

The Code of Student Conduct may be applied to behavior conducted online, via email, or other
electronic medium. Students should also be aware that online postings such as blogs, web
postings, chats, and social networking sites are in the public sphere and are not private. These
postings can subject a student to allegations of condu ct violations if evidence of policy violations
is posted online. The University does not regularly search for this information but may take action,
if and when, such information is brought to the attention of university officials. However, most
online speech by students not involving Mount Union networks or technology will be protected
as free expression and not subject tothe Code of Student Conduct, with two notable exceptions:

T A true threat, defined as 0Oa threatsermusr eason
expression of intent to inflict bodily harm up
1 Speech posted online about the University or its community members that causes a
significant on-campus disruption.

The Code of Student Conduct applies to guests of community members whose hosts may be held
accountable for the misconduct of their guests. Visitors to and guests of Mount Union may seek
resolution of violations of the Code of Student Conduct committed against them by members of
the University community.

There is no time limit on reporting violations of the Code of Student Conduct; however, the longer
someone waits to report an offense, the harder it becomes for university officials to obtain
information and witness statements and to make determinations re garding alleged violations.

Though anonymous complaints are permitted, doi ng
investigate and respond to a complaint. Those who are aware of misconduct are encouraged to

report it as quickly as possible to the Office of Student Conduct and/or the Office of Campus

Safety and Security. Reports can be made online at
https://myhousing.mountunion.edu/mycoco/public/
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with students. Students are responsible for all communication delivered to their university email
address.

Section 3: Violations of the Law

Alleged violations of federal, state, and local laws may be nvestigated and addressed under the
Code of Student Conduct. When an offense occurs over which the University has jurisdiction, the
university conduct process will usually go forward notwithstanding any criminal complaint that
may arise from the same incident.

The University reserves the right to exercise its authority of interim suspension upon notification
that a student is facing criminal investigation and/or conduct complaint (additional grounds for
interim suspension are outlined here). Interim suspensions are imposed until a hearing can be
held, typically within two weeks. Within that time, the suspended student may request an
immediate hearing from the director of student conduct or designee to show cause why the
interim suspension should be lifted. This hearing may resolve the allegation, or may be held to
determine if the interim suspension should be continued. The interim suspension may be
continued if a danger to the communit y is posed and the University may be delayed or prevented
from conducting its own investigation and resolving the allegation by the pendency of the criminal
process. In such cases, the University will only delay its hearing until such time as it can conduic
an internal investigation or obtain sufficient information independently or from law enforcement
upon which to proceed. This delay will be no longer than two weeks from notice of the incident
unless a longer delay is requested in writing by the reporting party to allow the criminal
investigation to proceed before the University process.

Students accused of crimes may request to take a leave from the University until the criminal
charges are resolved. In such situations, the University procedure for valintary leaves of absence
is subject to the following conditions:

1 The responding student must comply with all campus investigative efforts that will not
prejudice their defense in the criminal trial; and

1 The responding student must comply with all interim actions and/or restrictions imposed
during the leave of absence; and

1 The responding student must agree that, in order to be reinstated to active student status,
they must first be subject to, and fully cooperate with, the campus conduct process and
must comply with all sanctions that are imposed.
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Section 4: Core Values and Behavioral Expectations

Mount Union considers the behavior described in the following sub -sections as inappropriate for
the University community and in opposition to the core values s et forth in this document. These
expectations and rules apply to all students. The University encourages community members to
report to University officials all incidents that involve the following actions. Any student found to
have committed or to have attempted to commit the following prohibited behaviors are subject
to the sanctions outlined in Section 8M: Conduct Sanctions

Integrity: University of Mount Union stude  nts exemplify honesty, honor , and a respect for
the truth in all of their dealings.

1. Academic Dishonesty Acts of academic dishonesty as outlined in University Catalogue;

2. Collusion. Action or inaction with another or others to violate the Code of Student
Conduct;

3. Election Tampering Tampering with the election of any University-recognized student
organization (minor election code violations are addressed by the Student Senate);

4. Falsification: Knowingly furnishing or possessing false, falsified or forged materials,
documents, accounts, records, identification, or financial instruments;

5. Invasion of Privacy Making, attempting to make, transmitting, or attempting to transmit
audio, video, or images of any person(s) or viewing or spying on a person(s) where there
is an explicit expectation of privacy (such as in a residence, bathroom, locker room,
universiiye mpl oyeeds office, etc.) without knowl edge
Any action that captures any sexualbased activity may also fall under the parameters of
the Civil Rights Equity Policy.

6. Taking of Property: Intentional and unauthorized taking or maintaining of University
property or the personal property of another, including goods, services, and other
valuables;

7. Trust Violations of positions of trust within the community;

8. Unauthorized Access Unauthorized access to any University buildng or unauthorized
possession, duplication, or use of means of access to any university building (i.e. keys,
cards, etc.) or failing to report a lost University identification card or key in a timely manner;

Community: University students build and enhan  ce their community.

9. Animals: Animals, with the exception of animals that provide assistance (e.g. seeingeye
dogs), and pets as outlined in the Residence LifeRights and Responsibilitieson page 53,
are not permitted on campus except as permitted by law;

10. Disruptive Behavior Substantial disruption of University operations including obstruction
of teaching, research, administration, other University activities, and/or other authorized
non-University activities which occur on campus;

11. Damage and Destruction Intentional, reckless and/or unauthorized damage to or
destruction of University property or the personal property of another;
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12. Environmental Disrespect Excessive noise, amplified sound, music or any other
mechanism that produces noise that disrupts other students. Hosting large open parties,
littering, unearthing plants, disturbing the aesthetics of the University , and/or any behavior
that causes damage to the University grounds or facilities;

13. Fire Safety Violation of local, state, federal, or campus fire policies including, but not
limited to:

1 Intentionally or recklessly causing a fire which damages University or personal
property or which causes injury.

1 Failure to evacuate a Universitycontrolled building or to not do so in a timely
manner during a fire alarm;

1 Improper use of University fire safety equipment; or

9 Tampering with or improperly engaging a fire alarm or fire detection/control
equipment while on University property;

9 Causing, making, or circulating a false report or warning of fire, explosion, or other
crisis or emergency;

14. Gambling: Gambling as prohibited by the laws of the State of Ohio (Gambling may include
raffles, lotteries, sports pools, and online betting activities. See Community Standards on
page 154 for further information.

15. Ineligible Pledging or Association Pledging or associating with a student organization
without having met eligibility requirements established by the University or acting as an
organization or organization member when an organization has not been appropriately
approved or has been removed from campus;

16. 1T and Acceptable Use Misuse or abuse of any computer, computer system, service,
hardware, software, program, data, network, cable television network or communication
network as defined by the Technology Resources Acceptable Use Policpn page 193.

17. Rioting: Causing, inciting, or participating in any disturbance that presents a clear and
present danger to self or others, causes physical harm to others, or damage and/or
destruction of property;

18. Tobacca Smoking or tobacco use in any area of campus, including the use of smokeless
tobacco, vaporizers and e-cigarettes;

19. Trademark:Unauthorized use (including misuse) of University or organizational names and
images;

20. Unauthorized Entry. Misuse of access pwileges to University premises or property of any
person or business or unauthorized entry to or use of buildings or rooms, including
trespassing, propping, or unauthorized use of locked or alarmed doors for entry into or
exit from a University building;

21. Weapons The possession, use, or storage of weapons or dangerous materials of any type
or description anywhere on University of Mount Union property. This includes, but is not
limited to: firearms, compressed-air guns, pellet guns, BB guns, illegal knives,swords,
explosive devices, fireworks, ammunition,tasers, stun gun, brass (or other metal) knuckles,
or any other dangerous o0ordnanced6 as defined
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authorizes county sheriffs to issue licenses to carry concealed handgunsthese firearms
are still prohibited on University property;

22. Wheeled Devices Use of skateboards, roller blades, roller skates, bicyclesand similar
wheeled devices are not permitted to be used inside University buildings, residence halls
or on tennis courts. Skateboards and other wheeled items may not be ridden on railings,
curbs, benches, or any such fixtures that may be damaged by these activities, and
individuals may be liable for damage to University property caused by these activities.
Additionally, hoverboards, seltbalancing scooters, battery powered two-wheeled
scooters, and other similar devices may not be used, possessed, charged, or stored on
campus grounds or any campus building;

Social Justice: Students recognize that respecting the dignity ~ of every person is essential for
creating and sustaining a flourishing university community. They understand and
appreciate how their decisions and actions impact others and are just and equitable in their
treatment of all members of the community. They act to discourage and challenge those
whose actions may be harmful to and/or diminish the worth of others.

23. Abuse of Conduct ProcessAbuse or interference with, or failure to comply in, University
processes including conduct and academicdishonesty hearings including, but not limited
to:

9 Falsification, distortion, or misrepresentation of information;
9 Failure to provide, destroying, or concealing information during an investigation of
an alleged policy violation;

T Attempting to discourage an individual

campus conduct system;

9 Harassment (verbal or physical) and/or intimidation of a member of a campus
conduct body prior to, during, and/or following a campus conduct proceeding;

9 Failure to comply with the sanction(s) imposed by the campus conduct system;

1 Influencing, or attempting to influence, another person to commit an abuse of the
campus conduct system;

24, Complicity:

1 Complicity with or failure of any student to appropriately address known or
obvious violations of the Code of Student Conduct or law;

1 Complicity with or failure of any organized group to appropriately address known
or obvious violations of the Code of Student Conduct or law by its members;

0s

25. Discrimination: Any act or failure to act that is based upon an individual orgroup 6 s act ual

or perceived status including: race, gender, gender identity or expression, sex, sexual
orientation, religion, age, color, creed, national or ethnic origin, veteran status, marital or
parental status, pregnancy, disability, genetic information , or other protected status, that
is sufficiently severe that it limits or denies the ability to participate in or benefit from the

Uni versityds educational program or acti vi
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26. Harassment Any unwelcome conduct based on actual or perceived status including:race,
gender, gender identity or expression, sex, sexual orientation, religion, age, color, creed,
national or ethnic origin, veteran status, marital or parental status, pregnancy, disability,
genetic information, or other protected status. Any unwelcome conduct should be
reported to campus officials, who will act to remedy and resolve reported incidents on
behalf of the individual and community.

1 Hostile Environment Sanctions can and will be imposed for the creation of a hostile
environment only when harassment is sufficiently severe, pervasive (or persistent)
and objectively offensive that it unreasonably interferes with, limits, or denies the
ability to participate in or benefit from t
program or activities;

27. Retaliatory Discrimination or Harassment Any intentional, adverse action taken by a
responding individual or allied third party, absent legitimate nondiscriminatory purposes,
against a staff member, a participant, or supporter of a participant in a grievance
proceeding, a conduct proceeding, or other protected hearing or process;

Respect: University of Mount Union students show positive regard for each other and for the
community.

28. Bullying and Cyberbullying: Repeated and/or severe aggressive behaviors that intimidate
or intentionally harm or control another person physically or emotionally, and are not
protected by freedom of expression;

29. Harm to Persons Intentionally or recklessly causing mental or physical harm or
endangering the health or safety of any person;

30. Hazing: An act that endangers the mental or physical health or safety of a student, or that
destroys or removes public or private property, for the purpose of initiation, admission
into, affiliation with, or as a condition for continued membership in a group or
organization. Participation or cooperation by the person(s) being hazed does not excuse
the violation. Failing to intervene to prevent and/or failing to discourage and/or failing to
report those acts may also violate this policy. (SeeCommunity Standards on page 155 for
further information);

31. Intimate Partner Violence Violence or abuse by a person in an intimate relationship with
another;

32.Public Exposure | ncl udes deliberately and publicly e:
public urination, defecation, and public sex acts;

33. Sexual Misconduct Includes, but is not limited to, sexual harassment, nonconsensual
sexual contact, non-consensual sexual intercaurse, and/or sexual exploitation (See
Community Standards on page 98 for further information);

34. Stalking: Stalking is a course of conduct that is repetitive and menacing and includes
pursuit, following, harassing, and/or interfering with the peace and/or safety of another;

35. Threatening Behaviors
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9 Threat Written or verbal conduct that causes a reasonable expectation of injury to
the health or safety of any person or damage to any property;

1 Intimidation : Intimidation defined as implied threats or acts that cause a reasonable
fear of harm in another;

Responsibility: University students are given and accept a high level of responsibility to self,
to others , and to the community.

36. Alcohol: Use, possession, or distributbn of alcoholic beverages or paraphernalia except as
expressly permitted by | aw an dCominueity&andarde r si t y &
on page 86 for further information);

37. Drugs: Use, possessionor distribution of illegal drugs and other controlled substances or
drug paraphernalia except as expressly permitt
(SeeCommunity Standards on page 86 for further information);

38. Failure to Comply: Failure to comply with the reasonable directives of University officials
(including resident assistants or other students acting on behalf of the university), campus
safety and security officers or law enforcement officers during the performance of their
duties and/or failure to identify oneself to these pe rsons when requested to do so;

39. Financial Responsibilities Failure to promptly meet financial responsibilities to the
institution, including, but not limited to; knowingly passing a worthless check or money
order in payment to the institution or to an official of the institution acting in an official
capacity;

40. Guest Responsibility Failure to inform guests, student and non-student of university
policies. Students assume responsitity for the conduct of their guests on or in university
property and at functions sponsored by the University or any recognized student
organization;

41. Health and Safety Creation of health and/or safety hazards (dangerous pranks, hanging
out of or climbing from/on/in windows, balconies, roofs, etc.);

42. Prescription Medications Abuse, misuse, sale, or distribution of prescription or overthe-
counter medications;

43. Violations of Law. Evidence of violation of local, state, or federal laws, when substantiated
through the Universityds conduct process;

44, Violation of Other Policies Violating other published University of Mount Union policies or
rules, including all Residence Life policies, and Student Organization policies.

Section 5: Residence Life Rights and Remnsibilities

The Office of Residence Life at the University of Mount Union creates inclusive livinglearning
environments. We strive to create an environment that enhances their academic and social
growth to achieve the goals of fulfilling lives, meaning ful work, and responsible citizenship.
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Although the University has set standards of behavior for all students, some additional guidelines
are necessary for those who live in the Residence Halls and universityowned housing. Students
residing in residence halls and university-owned housing are responsible for adhering to the Code
of Student Conduct, as well as,the policies outlined below. Students are responsible for all
violations occurring in their residence. If a violation occurs in a common space and a resident
knows or should have known about the violation and has not reported it to their resident assistant,
they will be held accountable for that violation. Violations of University policies will be addressed

by the Office of Student Conduct.

The behavior described in the following sub-sections is considered inappropriate for the residence
life community. These expectations and rules apply to all students and their guests. Community
members are encouraged to report to residence life staff all incidents that involve the following
prohibited behaviors. Any student found to have committed or to have a ttempted to commit the
following prohibited behaviors is subject to the sanctions outlined in Section 8M: Conduct
Sanctions

1. Abandoned Property:Failure to remove all items brought into the space by the resident or
someone admitted into the space by the upon ¢ heck-out. If items are left past check-out,
they shall be declared abandoned and held for 7 calendar days and then discarded. The
University shall not be liable for any damage to or loss of such property that occurs during
the course of such removal, storage, delivery or disposal. There is a fee for removal of and
storage of abandoned items that is assessed to
are abandoned due to improper check-out, there will be an improper check-out fee
assessed as well.

2. Alcohol: Possession or consumption of alcoholic beverages except under circumstances
authorized by the Mount Union Alcohol Policy is prohibited in university -owned housing.

3. Active Sports:Engaging in any sports activity in any university-owned housing. This
includes, but is not limited to, the use of frisbees, Nerf guns, water guns, and water
balloons.

4. Appliance UsageUse or possession of any appliance on theprohibited appliance list.

The prohibited appliance list includes, but is not limited to:

Air conditioners (installed or free standing)

Any appliance with an open heating element

Any type of fog or smoke machine

Bread makers

Ceiling fans

Electric frying pans or woks

Electric or outdoor grills

Halogen lamps

Hot dog cooker

Hot plates

= =4 =4 4 4 -4 A4 -8 -8 4
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Hot pots
Hoverboards
Microwaves more than 1,600 watts
Oil-based popcorn poppers
Refrigerators larger than 4.5 cubic feet andor 36 inches high
Rice Cookers
Slow cookers/Crock-Pots
Space heaters
Sun lamps
Toaster ovens
1 Toasters

For additional information please see http://www.mountunion.edu/packing_-list.
Bed RequirementsTampering with or altering the bed provided in the residence without
permission from Residence Life. All beds must remain in the room in which they are
registered on a Room Condition Report. Should a student want a bed lofted or bunked,
they must submit a work order to Physical Plant. Waterbeds are not permitted in
university-owned housing.
Bicycles Storing a bicycle (for any amount of time) in an entryway, stairwell or other public
area. All bicycles must be kept either outside the buildings (on appropriate racks) or in
individual student rooms. Students living in the apartments may request a key to the
bicycle storage closet from the Office of Residence Life.
Cleanliness:Failure to keep residences (individual bedrooms and common spaces) clean
and orderly at all times. Residence life and/or physical plant staff may conduct periodic
room inspections to ensure health and safety standards are adhered to. 24hours notice
will be given in advance of inspections, unless staff deems thee is an immediate concern.
Additionally, inspections may be conducted prior to winter break to insure closing
procedures have been adhered to.
Courtesy Hours: Exceeding a courteous level of sound at any time. Students are expected
to act in a manner that demonstrates respect for the rights of others to sleep and study in
their residence.
Decorations: Permanently altering a room or use or possession of decorations on the
prohibited decoration list.

The prohibited decoration list includes:

=4 =4 =4 4 -4 -4 4 -4 -8 4

91 Decorations hindering the use or restricting access to hallways, doorways,
stairs, corridors, or fire related equipment;

1 Cardboard, aluminum foil, flags, signs, bottles, or other items hung or
displayed in windows, excluding fire-retardant cloth curtains;

9 Displaying alcohol/drug signs, or other related alcohol/drug memorabilia
so they are visible from outside a student residence (such as in windows or
on doors);
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9 Attaching items to or tampering with light fixtures, ceiling tiles, fire safety
equipment, or exit signs;

1 Use of tape, decals, nails, doublesided foam mounting tape, etc. on walls,
ceilings, doors, and floors that result in patching or repainting of the room;

1 Cut/live evergreen trees, pine roping, garland, cotton batting, straw, vines,
leaves, shrubbey, foam plastic, or other flammable items;

1 Displaying material that is generally accepted as offensive or that is biased
against any person or groups so it is visible from outside a student
residence (such as in vindows or on doors);

1 Decorative hangings and draperies placed over doors or entryways

Street signs;

1 No more than 50% of the wall/ceiling space may be covered. No paper
may be hung within 1 foot of an electrical outlet.

=

. Elevator Operations: Sounding the elevator alarm bell without cause or interfering with

the normal operation of an elevator.

. Entrance to Buildings: Propping, forcing, or attempting to force an exterior building door

open. Use of a fire safety door unless authorized by an appropriate residence life or
campus safety and security staff member or having appropriate card access.

. Guests: Failing to escort guests at all times while in university owned housing. A specific

host must be immediately present in public areas and residences. Additionally, residents
must have prior permission from their room and suite -mates to host a guest. Guests must
have valid photo ID on their person. Guests may not stay more than 72 hours (3 nights)
in any university-owned housing in a four-week period.

. Guess under the age of 18: Hosting a guest under the age of 18 without meeting the

following exception s:

1 Underage guests who are accompanied by their parent(s) or guardian(s) may visit
from 11 a.m.to midnight. For emergency situations, the director of residence life
may allow extended visitation.

1 Insome circumstances, underage guests may stay overnighif proper authorization
is given. This must occur within the parameter of the guest policy. Thedirector of
residence life must grant permission in advance of the visit. Parents/guardians
must complete the University of Mount Union Release, Hold Harmless and
Indemnification Agreement and submit it to the appropriate university official prior
to the visit. Little Sibs weekend meets these requirements.

T Members of a residentoés i mmedi at e amsoomi
midnight. Residents wishing to have a sibling stay overnight should request from
the director of residence life permission in advance of the visit. Parents/guardians
must complete the University of Mount Union Release, Hold Harmless and
Indemnification Agreement and submiti t to the appropriate university official prior
to the visit. Residents wishing to have their children visit the residence halls outside
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of 11a.m.to midnight should consult with the director of residence life. Consistent
overnight visits are not permitte d.
1 Roommate permission must be obtained for all guest visitation.

. Open Flames: Possessim and/or use of candles, candle warmers, oil burners, incense,

fireworks (including sparklers), or other open flame apparatus is prohibited within
university-operated housing.

. Mandatory Hall Meetings: Failure to attend floor/building/house meetings that are

designated as mandatory by Residence Life staff. Students with schedulingconflicts must
make arrangements to meet with appropriate staff members prior to the scheduled
meeting.

. Pet Possession: Possessing animals with the exception of fish and properly attended

assistance animals for individuals with disabilities that have been registered through the
Office of Accessibility Services. Aquariums are limited to 10 gallons or less. If found,
animals may be removed and turned over to the Stark County Humane Society or other

appropriate animal rescue organization if an alternate home is not available within 24

hours.

. Power Strips: Using multiple -outlet connections unless they are a power strip with a built-
in circuit breaker that is clearly marked,

has a maximum load of 15 amps and is plugged directly into a wall electrical outlet. Plug-
mounted surge protectors are allowed, but must meet the same requirements as power
strips. Extension cords must be heavy duty (no less than 12 gauge) extension cords and
used properly. No extension cords or other electrical wire can be run under any carpet or
rug.

. Quiet Hours: Failure to adhere to minimum mandato ry quiet hours in and around the

residence halls. Quiet hours are 11 p.m. to 11 a.m.7 (seven) days a week.

. Quiet Hours for Finals: Failure to adhere to 24-hour quiet hours during reading day and

finals. 24 hour quiet hours begin each semester at 9p.m. on the last day of normally
scheduled classes and ending after the completion of the final University exam period.
Students who violate this policy may be immediately removed from University Housing.

. Removal of University Property: Moving University property from its designated position

without prior approval from Residence Life. This includes, but is not limited to, removing
furniture from student rooms, lounges, lobbies, or any public space and detaching
furniture that is attached to the wall.

. Solicitation: Soliciting in any Residence Hall or Universityowned housing. If a student or

recognized student organization wishes to conduct any type of door to door activity, they
must receive prior permission from the director of residence life.

. Syringe Disposal:Residents and guests may only have syringes for medically prescribed

usage, such as using injected medication or testing blood. They may not place exposed
hypodermic needles and/or lancets directly in trash containers, and must utilize approved
sharps containers. Sharps containers may be obtained by placing a work order to
https://portal.mountunion.edu/forms/Pages/Work -Orders.aspx Once a sharps container
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is 2/3 full or arises to the FULL level marker, Housekeeping or Physical Plant must be
contacted for proper disposal.

23. Windows: A screen may not be removed from its window casing. If the screen is missing
from a window, students may not use the window for egress or to hang or display items.
The plane of the window may not be broken.

Section 6: Overview of the Conduct Process

This overview gives a gener al idea of how the Uni
it should be noted that not all situations are of the same severity or complexity. Thus, these

procedures are flexible, and are not exactly the same in every guation, though consistency in

similar situations is a priority. The campus conduct process and all applicable timelines commence

with notice to an administrator of a potential violation of University rules. For conduct issues that

are deemed violations of the Civil Rights Equity Policy see the resolution process on page 98 in

the Student Handbook.

NOTICE. Once notice is received from any source (security, RA, 3rd party, online, etc.), the
University may proceed with a preliminary investigation and/or may schedule an initial
educational conference with the responding student to explain the conduct p rocess to the
responding student and gather information.

A. S tepl: Preliminary Inquiry and/or Educational Conference

The University conducts a preliminary inquiry into the nature of the incident, complaint , or
notice, the evidence available, and the paries involved. The preliminary inquiry may lead
to:

1. A determination that there is insufficient evidence to pursue the investigation,
because the behavior alleged, even if proven, would not violate the Code of
Student Conduct, (e.g.: for reasons such as misken identity or allegations of
behavior that falls outside the code);

2. A more comprehensive investigation, when it is clear more information must be
gathered (see detailed procedureson page 64, below);

3. A formal complaint of a violation and/or an educational conference with the
responding student.

When an initial educational meeting/conference is held, the possible outcomes include:

1 A decision not to pursue the allegation based on a lack of or insufficient evidence.
The matter should be closed and records should so indicate;

1T A deci sion on t he all egati on, al so known
resolution to an uncontested allegation (see immediately below);

1 A decision to proceed with additional investigation and/ or referr al f o
resolution.
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If a decision on the allegation is made and the finding is that the responding student is
not responsible for violating the Code of Student Conduct, the process will end. If the
Uni versityos hérespdndimygstuderd is in ialdation,tand the responding
student accepts this finding (the responding student can have up to 48 hours to decide if
t hey accept or reject this finding),
al | e g aThé adminigirator conducting the initial educational conference will then
determine the sanction(s) for the misconduct, which the responding student may accept
or reject. If accepted, the process ends.

If the student accepts the findings, but rejects the sanction, the University will schedule a
sanction-only hearing, conducted by an administrative hearing officer or the Student

Conduct Board. Once the sanction is determined and delivered to the responding student
it is subject to appeal (see Appeal Review Proceduresin Section 8Q: Appeal Review
Procedures). Once the appeal is decided, the process ends.

If the administrator conducting the educational conference determines that it is more likely
than not that the responding student is in violation, and the responding student rejects
that finding in whole or in part, then it is considered a contested allega tion and the process
moves to Step 2.

B. S tep2: Formal Hearing

In a contested allegation, additional investigation may then be commenced, and/or a

hearing may be held when there is reasonable cause to believe that a rule or rules have

been violated. A formal notice of the complaint will be issued, and a hearing will be held
before an administrative hearing officer or the Student Conduct Board (as determined by
the director of student conduct or designee). A finding will be determined. If the finding
is that the responding student is not responsible, the process ends.Applicable appeal
options are described in Section 8Q: Appeal Review Procedures

Section 7: Student Conduct Authority

A. Authority

The vice president for student affairs/dean of students is vested with the authority over
student conduct by the President. The vice president for student affairs/dean of students
appoints a director of student conduct to oversee and manage the student conduct
process. Thevice president for student affairs/de an of students and director of student

conduct may appoint administrative hearing and appeals officers as deemed necessary to

efficiently and effectively supervise the student conduct process.
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Thedirector of student conduct or designee will assume respmesibility for the investigation
of an allegation of misconduct to determine if the complaint has merit.

B. Gatekeeping

No complaint will be forwarded for a hearing unless there is reasonable cause to believe

a policy has been violated. Reasonable cause islefined as some credible information to

support each element of the offense, even if that information is merely a credible witness

or a reporting partyds statement . A compl ain
information will not be forwarded for a hea ring.

C. Conflict Resolution Options

The director of student conduct or designee has discretion to refer a complaint for
mediation or other forms of appropriate conflict resolution. All parties must agree to
conflict resolution and to be bound by the deci sion with no review/appeal or the case will
be forwarded for formal processing and hearing. Any unsuccessful conflict resolution can
be forwarded for formal processing and hearing; however, at no time will complaints of
physical sexual misconduct or violerce be mediated as the sole institutional response. The
director of student conduct or designee may also suggest that complaints that do not
involve a violation of the Code of Student Conduct be referred for mediation or other
appropriate conflict resolutio n.

D. Composition of the Student Conduct Board Hearing Panel

Thedirector of student conduct or designee will be responsible for assembling the Student
Conduct Board Hearing Panel according to the following guidelines:

9 The Student Conduct Boardpool is comprised of a pool of at least 6 students selected
through an interview process coordinated by the director of student conduct or
designee and 6 faculty appointed by faculty vote and trained by the director of student
conduct or designee.

For each complaint, as appropriate, a Student Conduct Board Hearing Panel will be
chosen from the available pool, and is usually comprised of three students, two faculty
members, and the director of student conduct. In situations where the director of
student condu ct must present the case or must excuse themself, thevice president for
student affairs/dean of students may appoint another administrator to sit on the
board. The director of student conduct or designee serves as an advisor to the board
and is a non-voting panelist. Availability may determine a different composition for
the Student Conduct Board Hearing Panel.

=

E. Administrative Hearing Officers

Administrative hearing officers (AHO) are chosen from a pool of annually trained
administrators or staff members selected by the director of student conduct.
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The director of student conduct has responsibility for training the AHOs, conducting
preliminary investigations, and ensuring a fair process. Decisions made, and sanctions
imposed, by AHOs will be final and implemented, pending the normal appeal process.

F. Student Co nduct Board Pool and the AppeBanel

Appeal Panels are drawn from the Student Conduct Boardpool, with the only requirement
being that they did not serve on the initial Stude nt Conduct Board Hearing Panel Appeal
Panels review appeal requests submitted by theappeal review officer.

To serve in the Student Conduct Board pool, students must:

1.

—- &

Undergraduate students must have at least a sophomore standing. Graduate
student memb ers must be in at least the second semester of their program.
Students must have and maintain a minimum 2.5 GPA, be fullitime students, and
be making satisfactory academic progress.

Students must be and remain in good standing with the University.

Student members of the board shall be selected through the following process

An application and interview.

The applications will be reviewed by the Office of Student Affairs to verify the
applicantodés eligibility.

Current members of the board, excluding any undergraduate student members
who are applying for continued membership, will interview the eligible cand idates
and make recommendations to the vice president for student affairs/dean of
students regarding new student board members.

Thevice president for student affairs/dean of students will make the final decisions
and appointments of the student members to the board. A pool of 6 students will
be seen as the desirable minimum number of undergraduate students to have on
the board.

To serve in the Student Conduct Boardpool, faculty must:

1.

1

Faculty members must have completed at least one year of service to tte University
and be full-time faculty members.

Faculty members of the board shall be selected through the following process:
The general faculty members of the board shall be elected from the general faculty
during the spring semester previous to the designated year of service.

A pool of 6 faculty members will be seen as a desirable number of faculty members
to have on the board. In addition to these 6 general faculty members, one faculty
member who teaches in each graduate program will be selected by the faculty of
that program to be a member of the Student Conduct Board.

The advisor to the Student Conduct Board is the director of student conduct with
responsibility for training the Student Conduct Board, conducting preliminary
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investigations, and ensuring a fair process. In the event of a resignation from the Student
Conduct Board, the director of student conduct will solicit a replacement from the group
from which the representative came. Decisions made, and sanctions imposed, by the
Student Conduct Board will be final and implemented, pending the normal appeal process.

G. Interpretation and Revision

The director of student conduct will develop procedural rules for the administration of
hearings that are consistent with provisions of the Code of Student Conduct. Material
deviation from these rules will, generally, only be made as necessary and will include
reasonable advancenotice to the parties involved, either by posting online and/or in the
form of written communication. The director of student conduct may vary procedures with
notice upon determining that changes to law or regulation require policy or procedural
alterations not reflected in the Code of Student Conduct. Thedirector of student conduct
may make minor modifications to procedure that do not materially jeopardize the fairness
owed to any party. Any question of interpretation of the Code of Student Conduct will be
referred to the vice president for student affairs/dean of students, whose interpretation is
final. The Code of Student Conduct will be updated annually under the direction of the
director of student conduct with a comprehensive revision process beingconducted every
3 years.

Section 8: Formal Conduct Procedures

A. University as Convener

The University is the convener of every action under this code. Within that action, there
are several roles. The responding student is the person who is alleged to have violated the
Code. The reporting party bringing the complaint, who may be a student, em ployee,
visitor, or guest, may choose to participate in the process as a witness, unless the case falls
under the Civil Rights Equity Pblicy (see page 98). Witnesses may offer information
regarding the allegation. The University is represented by the director of student conduct
or designee in all student conduct board hearings. In administrative hearings, the
university may be represented by documentation provided to the AHO and responding
party.

B. Group Violations

A student group or organization and its officers and membership may be held collectively
and individually responsible when violations of this code by the organization or its
member(s):

1 Take place at organization-sponsored or co-sponsored events, whether sponsorship is
formal or tacit;
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1 Have received the consent or encouragement of the organization or of the
organi zationds | eaders or officers; or
1 Were known or should have been known to the membership or its officers.

Hearings for student groups or organizations follow the same general student conduct

procedures. In any such action, individual determinations as to responsibility will be made
and sanctions may be assigned collectively and individually and will be proportionate to

the involvement of each individual and/or the organization.

In all such conduct matters, the president of the student group or organization as

documented in the Office of Student Involvement & Leadership will represent the student

group or organization. The student group 0
accompanied by an advisor as defined through the conduct process on page 69.

C. Amnesty

1. For Reporting PartiesThe University provides amnesty to victims who may be hesitant
to report to University officials because they fear that they th emselves may be accused
of minor policy violations, such as underage drinking, at the time of the incident.
Educational options will be explored, but no conduct proceedings or conduct record
will result.

For Those Who Offer Assistanc@ 0 encourage students to offer help and assistance to
others, Mount Union pursues a policy of amnesty for minor violations when students
offer help to others in need. At the discretion of the director of student conduct or
designee, amnesty may also be extended on a caseby-case basis to the person
receiving assistance. Educational options will be explored, but no conduct proceedings
or conduct record will result. In situations where the student needing assistance is at
an event being hosted by a student organization, the or gani zati onds ef for
medical assistance will likewise be taken into account with regard to this protocol and
a similar educational response will result. The organization involved in the incident
must agree to take recommended steps to address the concerns that contributed to
the situation in order to remain in good standing.

For Those Who Report Serious ViolationStudents who are engaged in minor violations
but who choose to bring related serious violations by others to the attention of the
University are offered amnesty for their minor violations. Educational options will be
explored, but no conduct proceedings or record will result.

Safe Harbor The University has a Safe Harbor rule for students. The University believes
that students who have a drug and/or addiction problem deserve help. If any University
student brings their own use, addiction, or dependency to the attention of University
officials outside the threat of drug tests or conduct sanctions and seeks assistance, a
conduct complaint will not be pursued. A written action plan may be used to track
cooperation with the Safe Harbor program by the student. Failure to follow the action
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plan will nullify the Safe Harbor protection and campus conduct processes may be
initiated.

Abuse of amnesty requests can result in a decision by thedirector of student conduct or

designee not to extend amnesty to the same person repeatedly.
D. Notice of Alleged Violation
Any member of the University community, visitor, or guest may allege or report a policy

violation(s) by any student for misconduct under this Code via the foll owing URL.:
https://myhousing.mountunion.edu/mycoco/public/

Notice may also be given to the director of student conduct, the director of campus safety
and security, and/or to the Title IX coordinator, when appropriate. Additionally,
administrators may act on notice of a potential violation whether a formal allegation is
made or not. All allegations can be submitted by a victim or a thir d party and should be
submitted as soon as possible after the offending event occurs. The University has the
right to pursue an allegation or notice of misconduct on its own behalf and to serve as
convener of the subsequent campus conduct process.

Thedirector of student conduct or designee will assume responsibility for the investigation
of the alleged violation as described in the sub-section below.

E. Investigation

Investigation is referenced in both steps 1 and 2, with detailed investigation procedures
described in this sub-section. Thedirector of student conduct or designee will appoint an
AHO as an investigator for allegations under this Code. The AHO will take the following
steps, if not already completed:

1. Conduct an immediate preliminary investigation to identify an initial list of all policies

that may have been violated, to review the history of the parties, the context of the

incident(s), any potential patterns and the nature of the complaint;

9 Preliminary investigation usually takes between 1-7 business days to complete;

If indicated by the preliminary investigation and authorized by the director of student

conduct, conduct a comprehensive investigation to determine if there is reasonable

cause to believe that the responding student violated University policy, and to

determine what specific policy violations should serve as the basis for the complaint;

1 If there is insufficient evidence through the investigation to support reasonable
cause, the allegations will be closed with no further action;

1 A comprehensive investigation usually takes between one day and two weeks.

N
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